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CODE OF
PROFESSIONAL PRACTICE
PREAMBLE

ene.

Our profession-is-a-ealling which requires application of
specialized knowledge and skill for the benefit of others. The
profession-of-athletic-training also endeavors to promote the
hlghest standards of conduct and integrity m pro[essmnal ser-
vice “and-in-ouE activities. After considerable study and discus-
slon the National Athletic Trainers Association, Inc. (NATA)
Board of Directors has identified several professional principles
for emphasis and has revised its Prevmus Code of Ethics which
had been in effect since 1957, and last"revised in 1983. The

0

_ followmg text, consisting of three separate documents adopted

in June 1987, is the result of that study.

In considering these principles, it should be remembered that
these or any other statements of professional athletic_training
are not all-inclusive, gire subject to mterpretauon‘and?are sub-
]ect to change. )

In approving the NATA Ethical Principles, Membership
Standards, and Certification Standards which follow, the Board
of Directors believes that maintaining the standards and prin-

ciples set forth herein can make a substantial contribution to

the service of the profession and its members to athletics and
sports medicine.
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ETHICAL PRINCIPLES ; _ g/ﬁfﬁ%thl-étieml;-raiﬂerS""should’ recognize that personal

problems and conflicts may occur which may inter-

By setting out several basic ethical principles for athletic fere with professional effectiveness. Accordingly,
trainers, the NATA seeks to encourage competent and honest | the?’ should refrain from undertaking any activity in
professional practice. The principles which follow do not in ? Wthh their personal problems are likely to lead to
themselves establish grounds for sanctions of members. How- inadequate performance or harm to an athlete or
ever, athletic trainers should strive to reflect these characteris- colleague.
tics as an expression of dedicated athletic training service. i s e

Athletic trainers should have pride in their professional | f-7: Athletic trainers should use care to be truthful and
endeavors. Their obligation to act competently calls for higher | not misleading when stating their education, train-

‘motivation than that arising from concerns of civil liability or | ng and experience.

disciplinary penalty. Athletic training carries a significant | A rendon sl gl Aeas® B Stgen s wilh)
responsibilirté; to others and all athletic training services should ' v i Wy o bo," 0 'f”
reflect this rrego%ﬁ;ﬁiéﬁ Athletic trainers should-make every- ; . " ERE progh LRl plvthe SHRE el Lovny $4.,
-effort to ensure-that their services-are rendered properly: ' tw{,ﬂ/ﬁ? oL Yin oW Cotr ¢
1. Athletic trainers-should neither practice nor con- B P 5
done discrimination on the basis of race, color, sex, i f/ & v o
age, religion or national origin. 1 g e -

%». C“Ji".,‘{(im”‘ LL'I_T:"JL-«& -;i_:]’l’? A~ ) ,i‘_)(,,..i!'é‘ 7! “
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2. ~Athletic trainers should not condone, engage in or o 0. 4
- - Iy LS ) R ”
defend unsportsman-like conduct or practices. p VSl S rese

. - - . ,}s é ‘v hLEC
3. ~Athletic trainersshould provide care on the basis of TP ES =

the needs of the individual athlete. They should not
discriminate in providing care on the basis of
athletic ability.

b 4 ~Athletic trainers should strive to achieve the highest
Vo level of competence. They should use only those \
techniques and preparations for which they are

qualified and authorized to administer.

/" "‘) 5. -Athletic trainers should-recognize the need for con- |
! tinuing education to remain proficient in their prac- ‘;
tice. They should be willing to consider new proce- ‘
dures within guidelines that assure safety. ;
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NATA MEMBERSHIP STANDARDS,
ELIGIBILITY REQUIREMENTS, AND

MEMBERSHIP SANCTIONS
AND PROCEDURES

Membership Standards
In applying for membership, an applicant agrees that:

A.

The individual complies and will comply with all
rules and standards of NATA and bears the burden for
showing and maintaining compliance at all times.
The cards and logos of NATA, the name “National
Athletic Trainers Association, Inc.”’, the term
“NATA”, the term “ATC”, and abbreviations relat-
ing thereto are all exclusive property of the NATA
and may not be used in any way without the express
written consent of NATA.

The individual shall immediately relinquish, refrain
from using and correctat the individual’s expense any
outdated or other inaccurate use of any NATA card,
logo, emblem and the NATA name and related abbre-
viations in case of suspension, limitation, cancella-
tion by or resignation from NATA or as otherwise
requested by NATA.

If the individual refuses to relinquish immediately,
refrain from using and correct at his or her expense
any misuse or misleading use of any of the above items
when requested, the individual agrees that NATA
shall be entitled to obtain injunctive relief, damages,
costs and attorney’s fees incurred in obtaining any
such or other relief.

Eligibility for Membership -
A. No individual is eligible to apply for membership

unless in compliance with all NATA rules and stand-
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ards. NATA may deny, cancel or otherwise act upon
membership where an individual is not in com-
pliance with NATA rules and standards.

The individual must truthfully complete and sign an
application in the form provided by NATA and shall
provide additional information as requested. The
individual must notify NATA of any change in
address, telephone number, and any other facts bear-
ing on eligibility or membership within thirty (30)
days of such occurrence.

An individual convicted of a felony directly related to
public health or athletic care or education shall be
ineligible to apply for membership for a period of one
year from the exhaustion of appeals, completion of
sentence, or completion of parole, whichever is later.
Convictions of this nature include but are not limited
to felonies involving: rape; sexual abuse of an athlete
or child; actual or threatened use of a weapon or
violence; the prohibited sale or distribution of a con-
trolled substance, or its possession with the intent to
distribute; or use of position of athletic trainer im-
properly (1) to influence or attempt to influence the
outcome or score of an athletic event or (ii) in connec-
tion with any gambling activity.

III. Membership Sanctions and Procedures

A

Grounds for Sanctions i

When a person becomes a member of the NATA he or
she assumes certain obligations and responsibilities.
A member is responsible for dues as provided by the
By-Laws. A member whose conduct is not in accor-
dance with the following principles below may be
subject to one or more of the sanctions set out in
subpart F, below. These principles are:
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Knawingly assisting another to obtain or attempt
to obtain membership by fraud or deception;
Misrepresentation of NATA membership status,
NATA affiliation or NATA approval;
Misstatement of material fact or failure to make
statement of material fact in application for
membership; or

The conviction of, plea of guilty or plea of nolo
contendere to a felony which is directly related to
public health or athletic care or education. This
includes but is not limited to a felony involving:
rape; sexual abuse of an athlete or child; actual or
threatened use of a weapon or violence; the pro-
hibited sale or distribution of a controlled sub-
stance, or its possession with the intent to dis-
tribute; or use of position of athletic trainer
improperly (1) to influence or attempt to influ-
ence the outcome or score of an athletic event or
(i1) in connection with any gambling activity.

B. Panels

s

The NATA Membership Committee by a major-
ity vote shall electpersons who are NATA
members to form (i) a Review Panel, (ii) a Hear-
ing Panel and (iii) an Appeals Panel to consider
alleged violations of any membership standard
set forth in Section IIT A(1)-(4). These Panels may
be established as standing panels.

Each of these Panels shall be composed of three

full-voting members and up to four non-voting
(substitute) members, whose terms shall run for
three years and may be renewed. A full or substi-
tute member may not serve more than two terms
consecutively and may not serve on more than
one membership or certification review, hearing
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or appeals panel at a time. If a full or substitute
member serves as a member of one of these pan-
els, he or she may not consider the same matter
while serving on a different panel. A full or sub-
stitute member may not serve in any situation
where his or her impartiality or the presence of
actual or apparent conflict of interest might rea-
sonably be questioned.

3. A majority of full-voting members of a panel
shall select their Chair at the beginning of each
year.

4. A quorum consists of three full-voting members
and panel action shall be determined by majority
vote.

5. Where a vacancy of a full-voting member occurs
in any of the panels as a result of resignation,
unavailability or disqualification, the Chair of
the Membership Committee shall designate a
full-voting member from the substitute members.

Review Procedures

Whenever the Executive Director receives allegations

which raise an issue under Section IIT A(1)-(4) of the

Membership Standards, the Executive Director shall

transmit such allegations to the Chair of the Member-

ship Committee, who shall then forward the allegations
to the Chair of the Review Panel. If the Review Panel
determines that no good cause exists to question eligibil-
ity or compliance with the Membership Standards, no
adverse action shall be taken. However, if the Review

Panel determines by majority vote that good cause does

exist, it shall direct the transmittal of the statement of

allegations by the Executive Director to the applicant or
member by certified mail, return receipt requested, set-
ting forth the applicable standard and a statement:

o - -



Of fatts constituting the alleged violation of the
standard;

That the applicant or member may request an
oral hearing for the disposition of the allegations,
with the member bearing his or her own expenses
for such matter;

That the applicant or member shall have fifteen
(15) days after receipt of the statement to notify the
Executive Director if he or she disputes the allega-
tions, has comments on available sanctions,
and/or requests an oral hearing;

That the applicant or member may appear in

s person with the assistance of counsel, may make
opening statements, present documents and tes-
timony, examine and cross-examine any witness
under oath, make closing statements and present
written briefs on his or her behalf;

e That the truth of allegations or failure to respond
may result in sanctions including cancellation;
and

e That if the applicant or member does not dispute
the allegations or request a hearing, he or she
consents that the Review Panel may render a deci-
sion and apply available sanctions.

Hearing

If the applicant or member disputes the allegations or

available sanctions or requests a hearing:

1. The Executive Director shall:

(a) forward the allegations and response of the
member to the Hearing Panel;

(b) schedule a hearing of the Hearing Panel after
the request 1s received;

(c) send by certified mail, return receipt re-
quested, a Notice of Hearing to the member.

ol

G.

The Notice of Hearing shall include a state-
ment of the time and place of the hearing as
selected by the Executive Director after consul-
tation with the Chair of the Hearing Panel.

2. The Hearing Panel shall maintain a verbatim
orgl or written transcript.

3. The NATA and the applicant or member may
make opening statements, present documents and
testimony, examine and cross-examine witnesses
under oath, make closing statements and present
written briefs as scheduled by the Hearing Panel.

4. The Hearing Panel shall determine all matters
relating to the hearing. The hearing and related
matters shall be determined on the record by
majority vote.

Evidence s

Formal rules of evidence shall not apply. Relevant

evidence may be admitted. Disputed questions shall be

determined by majority vote of the Panel.

Sanctions

Sanctions for violation of any NATA Membership

Standard may include one or more of:

1. Denial or suspension of eligibility;

2. Cancellation;

3. Non-renewal;

4. Censure;

5. Reprimand;

6. Suspension;

7. Training or other corrective action;

8. Reports; and

9. Conditions relating to the above.

Appeal

1. If the decision rendered by the Hearing Panel

finds that the allegations are not established, no

oy




further action shall occur.

2. If the decision rendered by the Hearing Panel is
not favorable to the applicant or member, he or
she may appeal the decision to the Appeals Panel
by submitting a written appeals statement to the
Executive Director who shall forward the matter
to the Appeals Panel within thirty (30) days fol-
lowing receipt of the decision of the Hearing
Panel. NATA may file a written response to the
statement.

3. The Appeals Panel shall render a decision af-
firming or reversing the decision of the Hearing
Panel or modifying the sanctions applied by the
Hearing Panel on the record below without oral
hearing, although written briefing may be
submitted.

H. Decision

The decision of the Hearing Panel and the Appeals

Panel shall be rendered in writing following the hear-

ing and any briefing. The decision shall contain fac-

tual findings, conclusions of law and any sanctions
applied. It shall be transmitted to the applicant or
member by certified mail, return receipt requested.

I. Cancellation Procedures
1. If the Review Panel, the Hearing Panel and/or

.9 ¢ 43050 the Appeals Panel determines to cancel member-
R P Y

£ 4 “i‘ ship, the matter shall be submitted at the annual
- %77 business meeting and membership shall be

= i . -

; ; ‘ caused to cease upon two-thirds (2/3) vote of the

members present.

2. A person whose membership is cancelled may
furnish the Membership Committee with in-
formation relevant to reconsideration. The Mem-
bership Committee shall forward the informa-

—

IV.

VI.

tion to the Board of Directors which shall deter-
mine the matter by majority vote.

Release of Information

The individual applicant or member authorizes NATA
and its agents to communicate all information relating to
NATA application, membership, and review thereof to
state and federal authorities, employers, other applicants
and members, training programs, and others by means of
newsletter or otherwise. )

Waiver

The individual releases, discharges and exonerates NATA,
its officers, directors, employees, committee members and
agents, and any person furnishing documents, records and
other information relating to membership or eligibility for
membership from any and all liability of any nature and
kind arising out of the furnishing or inspection of docu-
ments, records and other information and any investi-
gation, evaluation, and communication made by NATA.

Reinstatement of Eligibility or Membership

If eligibility or membership is denied for grounds set forth

atIT(A)-(C)or III (A)(1)-(4), eligibility or membership may

be reconsidered on the following basis:

1. in the event of a felony conviction directly related to
public health or athletic care or education, no earlier
than one (1) year from the exhaustion of appeals,
completion of sentence, or completion of parole,
whichever is later; or

2. in any other event, no earlier than one (1) year from
the final decision of ineligibility or cancellation.

In addition to other facts required by NATA, such an

individual must fully set forth the circumstances of the

it Yo




VII.

decision denying eligibility or cancelling membership as
well as all relevant facts and circumstances since the deci-
sion. In such cases the individual bears the burden of
demonstrating by clear and convincing evidence that the
individual has been rehabilitated and does not pose a
danger to others. s

Submission of information to NATA concerning possible
violation of NATA standards

Persons concerned with possible violation of NATA
standards shall identify the persons alleged to be involved

and the facts concerning the alleged conduct in as much.. 5
detail and specificity as possible with available docu-/*"";

mentation in a written statement addressed to the NATA,J g

_Executive Director with a duplicate copy of such statement
to the Pre51der1t of NATA, both by certified mall return
“receipt requested The statement should xdentlfy by name,
“address and telephone number the person making the
information known to NATA and others who may have
knowledge of the facts and circumstances concerning the
alleged conduct. Supplementation relating to the content
or form of the information may be requested.
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CERTIFICATION, REVIEW OF
CERTIFICATION, AND
DISCIPLINARY PROCEDURES

- NATA Standards and Review of Certificates

The NATA conducts a certification program for individ-

ual applicants and certificants, although it does not

express an opinion on competence or warrant job perfor-
mance of applicants and certificants. In applying for certi-
fication, an applicant or certificant agrees that:

A. The individual complies and will comply with all
rules and standards of NATA and bears the burden for
showing and maintaining compliance at all times.

B. The examinations, certificates, cards and logos of
NATA, the name “National Athletic Trainers Associ-
ation, Inc.”, the term “NATA”, the term “ATC”, and
abbreviations relating thereto are all the exclusive
property of the NATA and fhay not be used in any way
without the express written consent of NATA.

C. The individual shall immediately relinquish, refrain
from using and correct at the individual’s expense any
outdated or other inaccurate use of any NATA certifi-
cate, card, logo, emblem and the NATA name and
related abbreviations in case of suspension, limita-
tion, revocation by or resignation from NATA or as
otherwise requested by NATA.

D. If the individual refuses to relinquish immediately,
refrain from using and correct at his or her expense
any misuse or misleading use of any of the above items
when requested, the individual agrees that NATA
shall be entitled to obtain injunctive relief, damages,
costs and attorney’s fees incurred in obtaining any
such or other relief.

s | i




II.

II1.

Eligibility for. Certification or Recertification

A. No individual is eligible to apply for certification or
recertification unless in compliance with all NATA
rules and standards. NATA may deny, revoke, or oth-
erwise act upon certification or recertification where
an individual is not in compliance with NATA rules
and standards.

B. The individual must truthfully complete and sign an
application in the form provided by NATA and shall
provide additional information as requested. The
individual must notify NATA of any change in
address, telephone number, and any other facts bear-
ing on eligibility or certification within fifteen (15)
days of such occurrence.

C. Anindividual convicted of a felony directly related to
public health or athletic care or education shall be
ineligible to apply for certification or recertification
for a period of one year from the exhaustion of
appeals, completion of sentence, or completion of
parole, whichever is later. Convictions of this nature
include but are not limited to felonies involving: rape;
sexual abuse of an athlete or child; actual or threa-
tened use of a weapon or violence; the prohibited sale
or distribution of a controlled substance, or its posses-
sion with the intent to distribute; or use of position of
athletic trainer improperly (i) to influence or attempt
to influence the outcome or score of an athletic event
or (i1) in connection with any gambling activity.

Score Reports

The NATA is concerned with reporting only valid scores.
On rare occasions, misconduct or circumstances beyond
the individual’s control may render a score invalid. If
doubts are raised about a score because of these or other

i |

circumstances, NATA expects all individuals to cooperate
in any NATA investigation. NATA reserves the right to
cancel any examination score if, in the sole opinion of
NATA, there is adequate reason to question its validity. In
such a case, NATA 1n its sole discretion will (i) offer the
individual an opportunity to take the examination again
at no additional fee; (i1) offer the individual an opportun-
ity to take the examination again in the ordinary course,.
including payment of all fees; or (1i1) proceed as described
in Section 1V, Review of Applications and Certificates,
below.

IV. Review of Applications and Certificates

A. Application and Certification Standards

NATA may revoke or otherwise take action with

regard to the application or certificate of an individ-

ual in the case of:

1. Ineligibility for NATA certification;

2. Irregularity in connection with any NATA
examination;

3. Unauthorized possession of, use of or access to
NATA examinations, documents or materials;

4,  Material misrepresentation or fraud in any state-
ment to NATA, including but not limited to
statements made to assist the applicant, certifi-
cant or another to apply for, obtain or retain
certification;

5. Habitual use of alcohol or any drug or any sub-
stance, or any physical or mental condition, to a
degree which impairs competent and objective
professional performance;

6. Gross or repeated negligence or malpractice in
professional work;

7. Revocation, suspension, or other disciplinary
action by a licensing board; or

—] =




The conviction of, plea of guilty or plea of nolo
contendere to a felony which is directly related to
public health or athletic care or education. This
includes but is not limited to a felony involving:
rape; sexual abuse of an athlete or child; actual or
threatened use of a weapon or violence; the pro-
hibited sale or distribution of a controlled sub-
stance, or its possession with the intent to dis-
tribute; or use of position of athletic trainer
improperly (i) to influence or attempt to influ-
ence the outcome or score of an athletic event or
(ii) in connection with any gambling activity.

B. Panels

i #

‘The NATA Board of Certification by a majority
vote shall elect persons who are certified athletic
trainers to form (i) a Review Panel, (ii) a Hearing
Panel, and (iii) an Appeals Panel to consider
alleged violations of any Application or Certifi-
cation Standard set forth in Section IV A(1)-(8).
These Panels may be established as standing
panels.

Each of these Panels shall be composed of three
full-voting members and up to four non-voting
(substitute) members, whose terms shall run for
three years and may be renewed. A full or substi-
tute member may not serve more than two terms
consecutively and may not serve on more than
one membership or certification review, hearing
or appeals panel at a time. If a full or substitute
member serves as a member of one of these pan-
els, he or she may not consider the same matter
while serving on a different panel. A full or sub-
stitute member may not serve in any situation
where his or her impartiality or the presence of

|-
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actual or apparent conflict of interest might rea-
sonably be questioned.

3. A majority of full-voting members of a panel

shall select their Chair at the beginning of each
year.

4. A quorum consists of three full-voting members

and panel action shall be determined by majority
vote.

5. Where a vacancy of a full-voting member occurs
in any of the panels as a result of resignation,
unavailability or disqualification, the Chair of
the Board of Certification Standards shall desig-
nate a full-voting member from the substitute
members.

Review Procedures

Whenever the Executive Director receives allegations

which raises an issue under Section IV A(1)-(8) of the

Application and Certification Standards, the Execu-

tive Director shall transmit such allegations to the

Chair of the Board of Certification, who shall then

forward the allegations to the Chair of the Review

Panel. If the Review Panel determines that no good

cause exists to question eligibility or compliance with

the Application and Certification Standards, no ad-
verse action shall be taken. However, if the Review

Panel determines by majority vote that good cause

does exist, it shall direct the transmittal of the state-

ment of allegations by the Executive Director to the
applicant or certificant by certified mail, return
receipt requested, setting forth the applicable stand-
ard and a statement:
e Of facts constituting the alleged violation of the
standard;
e That the applicant or certificant may request an
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oral hearing for the disposition of the allega-
tions, with the applicant or certificant bearing
his or her own expenses for such matter;

e That the applicant or certificant shall have fif-
teen (15) days after receipt of the statement to
notify the Executive Director if he or she disputes
the allegations, has comments on available sanc-
tions, and/or requests an oral hearing;

e That the applicant or certificant may appear in
person with the assistance of counsel, may exam-
ine and cross-examine any witness under oath,
and produce evidence on his or her behalf;

¢ That the truth of allegations or failure to respond
may result in sanctions including revocation;
and

e That if the applicant or certificant does not dis-
pute the allegations or request a hearing, the
applicant or certificant consents that the Review

Panel may render a decision and apply available
sanctions.

Hearing

If an applicant or certificant disputes the allegations
or available sanctions or requests a hearing:

1. The Executive Director shall:

(a) forward the allegations and response of the
applicant or certificant to the Hearing Panel,;

(b) schedule a hearing of the Hearing Panel
after the request is received;

(c) send by certified mail, return receipt re-
quested, a Notice of Hearing to the appli-
cant or certificant. The Notice of Hearing
shall include a statement of the time and
place of the hearing as selected by the Execu-
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tive Director after consultation with the
Chair of the Hearing Panel.
The Hearing Panel shall maintain a verbatim
oral or written transcript.
The NATA and the applicant or certificant may
make opening statements, present documents
and testimony, examine and cross-examine wit-
nesses under oath, make closing statements and
present written briefs as scheduled by the Hear-
ing Panel.
The Hearing Panel shall determine all matters
relating to the hearing. The hearing and related
matters shall be determined on the record by
majority vote.

E. Evidence
Formal rules of evidence shall not apply. Relevant
evidence may be admitted. Disputed questions shall

be determined by majority vote of the Panel.
F. Sanctions

Sanctions for violation of any NATA Application or

Certification Standard may include one or more of:

1. Denial or suspension of eligibility;

> 2. Revocation; o
3. Non-renewal;
4. Censure;
5. Reprimand;
6. Suspension;
7. Training or other corrective action;
8. Reports; and
9. Conditions relating to the above.

\ G. Appeal
1. If the decision rendered by the Hearing Panel

finds that the allegations are not established, no
further action on the appeal shall occur.
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2. If the decision rendered by the Hearing Panel is
not favorable to the applicant or certificant, the
applicant or certificant may appeal the decision
to the Appeals Panel by submitting a written
appeals statement within thirty (30) days follow-
ing receipt of the decision of the Hearing Panel.
NATA may file a written response to the state-
ment of the applicant or certificant.

3. The Appeals Panel shall render a decision on the
record below without oral hearing, although
written briefing may be submitted.

H. Decision

The decision of the Hearing Panel and the Appeals

Panel shall be rendered in writing following the hear-

ing and any briefing. The decision shall contain fac-

tual findings. conclusions of law and any sanctions

applied. It shall be transmitted to the applicant or

certificant by certilied mail, return receipt requested.
Summary Procedure
Whenever the Review Panel determines that there is cause
to believe thata threat of immediate and irreparable injury
to the health of the public exists, the Review Panel shall
forward theallegations to the Hearing Panel. The Hearing
Panel shall hear the matter by immediate telephonic or
other expedited notice and hearing procedure. Following
such notice and opportunity by the individual to be heard,
if the Hearing Panel determines that a threat of immediate
and irreparable injury to the public exists, certification
may be suspended for up to 60 days pending a full hearing
under the procedures in Section 1V, above.

Release of Information

The individual applicant or certificant authorizes NATA
and its agents to communicate all information relating to

VII.

NATA application, certification and review thereof to
state and federal authorities, employers, other applicants
and members, training programs, and others by means of
newsletter or otherwise.

Waiver

The individual releases, discharges and exonerates NATA,
its officers, directors, employees, committee members,
agents, and any person furnishing documents, records and
other information relating to eligibility, certfication or
recertification from any and all liability of any nature and
kind arising out of the furnishing or inspection of docu-
ments, records and other information and any investiga-
tion, evaluation, and communication made by NATA.

VIIL.Reconsideration of Eligibility and Reinstatement of

Certification

If eligibility or certification is denied for grounds set forth

atII (A)-(C)or IV (A)(1)-(8), eligibility or certification may

be reconsidered on the following basis:

1. in the event of a felony conviction directly related to
public health or athletic care or education, no earlier
than one year from the exhaustion of appeals, com-
pletion of sentence, or completion of parole, whi-
chever is later; or

2. in any other event, no earlier than one year from the
final decision of ineligibility or revocation.

In addition to other facts required by NATA, such an

individual must fully set forth the circumstances of the

decision denying eligibility or revoking certification as
well as all relevant facts and circumstances since the deci-
sion relevant to the application. When eligibility has been
denied because of felony conviction, the individual bears
the burden of demonstrating by clear and convincing evi-
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IX.

dence that the individual has been rehabilitated and does
not pose a danger to others.

Submission of information to NATA concerning possible
violation of NATA standards

Persons concerned with possible violation of NATA
standards shall identify the persons alleged to be involved
and the facts concerning the alleged conduct in as much
detail and specificity as possible with available documen-
tation in a written statement addressed to the NATA Exec-
utive Director with a duplicate copy of such statement to
the President of NATA, both by certified mail, return
receipt requested. The statement should identify by name,
address and telephone number the person making the
information known to NATA and others who may have
knowledge of the facts and circumstances concerning the
alleged conduct. Supplementation relating to the content
or form of the information may be requested.
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